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   Cost of Health Care Workforce
The people's welfare is essential to the longevity of all the people. Patients are expected to see their chief physician (PCP), hospital, or emergency rooms (ER) whenever they are sick. In fact, many citizens, particularly those affected, want to seek help from primary care providers or consider going to medical institutions. Unfortunately, the limitations of these services and their number of working hours and working days compel consumers to register at the nearest emergency facility to find a quick solution. One of the problems they face in medical institutions is the high cost of services provided to them. The reasons for paying these rates for these facilities may be reflected in the non-payment of patient service fees, litigation fees, and drug and medical item rates. Today, hospitals are attempting to compensate other patients by collecting additional payments for unpaid bills. It is one of the techniques used by medical institutions to meet supply and to continue business (Willard,2019). Factors driving labor costs in Mayo Clinic a healthcare organization are labor prices, drug prices, and use of new technology. This was as it needed more staff as it launched technology projects such as a next-generation radiation treatment center. 
Solutions to the labor costs include recruitment as a first step in controlling labor costs. Choosing the right screening tools pre-hire will curtail much of the future turnover costs. The use of pre-interview evaluation will not include removing those who do not meet the standards of the hospitals. Providing a realistic preview as a shadow of contemporary activists will give the candidate an opportunity to understand what is expected upon his or her acceptance of the position. Candidates will have the opportunity to learn about the patient's schedule and appointments, as well as the expected level of productivity. This will reduce the turnover rate because the candidate will know exactly what is coming. The solutions can also include refocusing on effective labor management, change the environment of the patients' encounter, managing access of patients to the facilities, and also increasing the role of automation in the hospital revenue cycle. In the future to promote more effective changes to health care management solutions, you must continually diagnose the nature of the causes of turnover, and develop (and continuously improve) the right combination of conservation plans. Time and production capacity will allow the hospital to control the flow of manpower and provide an environment of development for employees and the patients' participation.
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